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GENERAL:  The applicant appeals for upgrade of discharge to Honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined and requests that the review be completed based on the available service record.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge. FINDING: The Board grants the requested relief.
The Board finds that neither the evidence of record nor that provided by applicant substantiates an inequity. However, upon a close review of the record, the Board discovered that the discharge was improper in that it was inconsistent with the procedura l and substantive requirements of the discharge regulation; therefore, the board grants the applicant's requests and upgrades the discharge characterization and changes the reason and authority for discharge.

ISSUE:  The applicant received a General discharge for Misconduct -Drug Abuse.

The Air Force Discharge Review Board, under its responsibility to examine the propriety and equity of an Applicant's discharge, is authorized to change the characterization of service and the reason for discharge if such change is warranted. In reviewing discharges, the Board presumes regularity in the conduct of governmenta l affairs unless there is substantial credible evidence to rebut the presumption, to  include evidence submitted by the applicant.  The Board completed a thorough review of the circumstances that led to the discharge and the discharge process to ensure the discharge met the pertinent standards of equity and propriety.

The applicant submitted no issues regarding the inequity or impropriety of his discharge. He cited his desire to receive the G.I. Bill benefits and to be proud of his service to his country asjustification for upgrade. The record indicates that the applicant was discharged for Misconduct -Drug Abuse. He received an Article 15 for wrongful use of over the counter cough suppressant in a manner contrary to his intended medical purpose.  Additionally, the record indicates the applicant had two Letters of Reprimand (LOR) for failure to          obey a lawful order, an LOR and a Letter of Counseling (LOC) for dereliction of duty and an LOR for failure to maintain hygiene. The record shows that the applicant was identified by a fellow Airman, who notified their supervisor of the applicant's drug use. The applicant admitted to "robotripping," using an
over-the-counter medication to achieve a high, on several occasions.  After review of the record, the Board found no evidence to indicate that the applicant did not know right from wrong or that in his two years and seven months of service was unaware of the Air Force policy of zero tolerance to drug use.  A discharge is upgraded only if the applicant and the Board can establish that an inequity or impropriety took place at the time of discharge.  After a thorough review of the record, the Board found the discharge notification was improper, thus, denying the applicant full administrative due process.  Given this finding, the Board  grants an upgrade of the discharge characterization and change the narrative reason for discharge to Secretarial Authority .

CONCLUSION: The Discharge Review Board concludes that the discharge was inconsistent with the procedural and substantive requirements of the discharge regulation and finds the applicant was not provided full administrative due process.

