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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE FD-2010-00270

GENERAL: The applicant appeals for upgrade of discharge to honorable, to change the reason and
authority for the discharge, and to change the reenlistment code.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined
and requests that the review be completed based on the available service record.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDING: The request for the upgrade of the discharge, to change of reason and authority for discharge,
and to change of reenlistment code are denied.

ISSUE: Applicant received a General discharge for Misconduct — Minor Disciplinary Infractions

Although not explicitly stated, the applicant believes his discharge was inequitable because it was too harsh.
The applicant stated he should have received an honorable discharge under the Force Shaping program. The
Board noted that even though the applicant may have been selected for discharge under Force Shaping, an
administrative discharge based on misconduct took precedence over the Force Shaping discharge.
Additionally, the applicant submits that he would like a second chance despite his discrepancies so that he
may serve his country in the Unites States military again. The record indicates the applicant received two
Article 15s, and four Letters of Reprimand. His misconduct included driving under the influence, failed to
brief at guard mount, late for duty, failed to follow instructions which resulted in damage to a vehicle and
injury to the applicant, disobeyed a no contact order, and disobeyed an order not to drive on base. The
Board opined that through these administrative actions, the applicant had ample opportunities to change his
behavior. They found the seriousness of the willful misconduct offset any positive aspects of the applicant's
duty performance. The Board reviewed the entire record and found no evidence of impropriety or inequity
to warrant an upgrade of the discharge.

CONCLUSION: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and the applicant was provided full administrative due process.

In view of the foregoing findings, the Board further concludes that there exists no legal or equitable basis for
upgrade of discharge and determines the discharge should remain unchanged.
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