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GENERAL: The applicant appcals for upgrade ol discharge to honorable.

The applicant was offered a personal appearance beforc the Discharge Review Board (DRB) but declined
and requests that the review be completed based on the available service record.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS: The Board denies the upgrade of the discharge.

The Board finds that neither the evidence of record nor that provided by the applicant substantiates an
inequity or impropriety that would justify a change of discharge.

ISSUE:

Issue 1: Applicant submitted no issues regarding the inequity or impropriety of her discharge. The applicant
does submit that she has matured since her discharge. The record indicates the applicant reccived two
Article 15s and a Letter of Reprimand for misconduct. Her misconduct included failure to go, failure to
remain in proper uniform, arrested for excessive speeding, attempted theft on Bank of America, making a
false official statement and stcaling from another service member. The Board opincd that through these
administrative actions, the applicant had ample opportunities to change her behavior. They found the
seriousness of the willful misconduct offset any positive aspects of the applicant's duty performance. The
Board reviewed the entire record and found no evidence of impropricty or inequity to warrant an upgrade of
the discharge.

Issue 2. The DRB was pleascd to see that the applicant was doing well and has a good job. However, no
inequity or impropriety in her discharge was suggested or found in the course of the hearing. The Board
concluded the misconduct of the applicant appropriately characterized her term of service.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and the applicant provided full administrative duc process.

In view of the foregoing findings, the Board further concludes that there exists no legal or equitable basis for
upgrade of discharge and detcrmines the discharge should remain unchanged.
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