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GENERAL: The applicant appeals for upgrade of discharge to Fonorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined
and requests that the review be completed based on the available service record.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDING: The Board denies the upgrade of the discharge.

The Board finds the applicant submitted no issues contesting the equity or propriety of the discharge, and
after a thorough review of the record, the Board was unable to identify any that would justify a change of
discharge.

ISSUE:

Applicant submitted no issues regarding the inequity or impropriety of his discharge. The record indicates
the applicant received two Articles 15s and a Letter of Reprimand for misconduct. His misconduct included
willfully consuming alcohol while under the legal drinking age, committing an indecent assault upon a
female airman and fraternizing with two security police technical training students in his dorm room while
assigned as an instructor to the 343" Squadron. The Board concluded the applicant’s misconduct was a
significant departure from conduct expected of all military members. No inequity or impropriety in his
discharge was found in the course of the records review. The characterization of the discharge received by
the applicant was found to be appropriate.

CONCLUSION: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and the applicant was provided full administrative due process.

In view of the foregoing findings, the Board further concludes that there exists no legal or equitable basis for

upgrade of discharge and determines the discharge should remain unchanged.
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