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CASE NUMBER

AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE FD-2008-00566

GENERAL: The applicant appeals for upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined
and requests that the review be completed based on the available service record.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDING: The Board denies the upgrade of the discharge.

The Board finds that neither the cvidence of record nor that provided by the applicant substantiates an
inequity or impropriety that would justify a change of discharge.

ISSUE:

Applicant contends that his discharge was inequitable because “his commander or superiors did not offer or
recommend my attending any substance abuse programs” after he had his second alcohol related incident.

The applicant was discharged TAW AFI 3603208, paragraph 5.49 for Misconduct: Minor Disciplinary
Infractions with a general under honorable conditions discharge. The applicant received nonjudicial
punishment (NJP) in September 2005 while stationed in Germany for driving while drunk (DUI). In
October 2006, he received a Letter of Reprimand (LOR) for failure to pay a just debt. While stationed at
Tinker AFB, Oklahoma, the applicant received his second NJP in February 2007 for being DUI and for
being absent without leave. The applicant contends that while he was ordered into substancc abusc
treatment after his first DUI, his superiors did not offer substance abuse counseling after his second DUL

AF144-121, Alcohol and Drug Abuse Prevention and Treatment (ADAPT) Program, paragraph 3.8.1 states
that commanders shall refer all service members for assessment when substance abuse is suspected to be a
contributing factor in any incident, such as DUL. While commanders should comply with this provision in
order 1o assist in the assessment of the member, the misconduct noted in the applicant’s record was legally
sufficient to support a discharge with a general service characterization. Furthermore, while the applicant
contends that he was not referred to ADAPT, the Board relied on the presumption of regularity with regard
to the applicant’s contention.

CONCLUSION: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and the applicant was provided full administrative due process.

In view of the foregoing findings, the Board further concludes that there exists no legal or equitable basis for

upgrade of discharge and determiped the discharge should remain unchanged.
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