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CASE NUMBER

AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE- FD-2008-00497

GENERAL: The applicant appeals for upgrade of discharge to honorable, to change the reason and
authority and change the reenlistment code. The attached brief contains available pertinent data on the
applicant and factors leading to the discharge.

The applicant appeared and testified before the Discharge Review Board (DRB) with counsel at Andrews
AFB on 25 Feb 2010. The following witness also testified on the applicant’s behalf: Mrs. Elizabeth Cruz-
Torres (Wife).

The following additional exhibits were submitted at the hearing:

Exhibit 6: American Legion Statement
Exhibit 7: Status of Training (E-mail Traffic)

FINDINGS: Upgrade of discharge, change of reason and authority and change of reenlistment code are
denied. The board finds that neither the evidence of record nor that provided by the applicant substantiates
an incquity or impropriety that would justify a change of discharge.

ISSUE: Applicant contends his discharge was inequitable because it was too harsh in light of racial
discrimination that he was subjected to by his co-workers that contributed to and extenuated his misconduct
of record. The records indicated the applicant received two Article 15s, four Letters of Reprimand (LORs)
and two Letters of Counseling (LOCs). The first Article 15 was for failure to go to appointed place of duty
and without authority left appointed place of duty. The second Article 15 was for being disrespectful in
language towards a noncommissioned officer. He was discharged with a general discharge under honorable
conditions after serving 2 years and 10 months of his 4 year enlistment. The Discharge Review Board
opined that through these administrative actions, the applicant had ample opportunities to change his
negative behavior. The Board found applicant’s issues to be without merit and concluded the misconduct
was a significant departure from conduct expected of all military members and the characterization of the
discharge received by the applicant found to be appropriate.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and that the applicant was provided full administrative due process.






