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CASE NUMBER

AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE FD-2008-00191

GENERAL: The applicant appeals for upgrade of discharge to honorable and to change the reenlistment
code.

NPA The applicant was offered a personal appearance before the Discharge Review Board (DRB) but
declined to exercise this right.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.
FINDINGS: Upgrade of discharge and change of reenlistment code are denied.

The Board finds that neither the evidence of record nor that provided by the applicant substantiates an
inequity or impropriety that would justify a change of discharge.

ISSUE:

Applicant requests a change of her re-entry code contending that after reviewing her file, she found nothing
in reference to sexual misconduct and having a code of this nature in her records is personally damaging and
unjust. The applicant was discharged from the Air Force for a pattern of misconduct prejudicial to good
order and discipline with an under honorable conditions (general) discharge. She received an Article 15, a
vacation of nonjudicial punishment and four Letters of Reprimand. None of the misconduct involved sexual
misconduct, nor was the applicant’s re-entry code related to sexual misconduct. It appears that the applicant
mistakenly believed that her discharge was based upon “sexual misconduct.”

The Board concluded that the negative aspects of the applicant’s service outweighed the positive
contributions she made in her Air Force career. The characterization of the discharge received by the
applicant was found to be appropriate.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings, the Board further concludes that there exists no legal or equitable basis for

upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment:
Examiner's Brief






