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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE 

CASE NUMBER 

FD-2006-00445 

GENERAL: The applicant appeals for upgrade of discharge to honorable, to change the reason and 
authority for the discharge, and to change the reenlistment code. 

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to 
exercise this right, 

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge. 

FINDINGS: Upgrade of discharge to Honorable, change of reason and authority for discharge, and change 
of reenlistment code are denied. However, the Board grants an upgrade of discharge to General. 

The Board finds that neither the evidence of record nor that provided by applicant substantiates an 
impropriety that would justify a change of discharge. However, based upon the record and evidence 
provided by applicant, the Board finds the applicant's character of discharge is inequitable. 

ISSUE: 

Issue 1. Applicant contends discharge was inequitable because it was too harsh. The records indicated the 
applicant was discharged due to unsatisfactory participation. The records indicate the applicant was notified 
by her commander of the demotion and discharge actions as a result of unsatisfactory participation and told 
the type of separation would be Under Other Than Honorable Conditions. While the DRB did not condone 
the applicants unexcused absences, they did feel it would have been more equitable to give her a General 
discharge. 

Issue 2. The applicant cited her desire to receive the G.I. Bill benefits as justification for upgrade. The DRB 
noted that when the applicant applied for these benefits, she signed a statement that she understood she must 
receive an Honorable discharge to receive future educational entitlements. The Board was sympathetic lo 
the impact the loss of these benefits was having on the applicant, but this is not a matter of inequity or 
impropriety which would warrant an upgrade. 

If she can provide additional documented information to substantiate an issue, the applicant should consider 
exercising her right to make a personal appearance before the Board. If she should choose to exercise her 
right to a personal appearance hearing, the applicant should be prepared to provide the DRB with factual 
evidence of the inequity and any exemplary post-service accomplishments as well as any contributions to the 
community. 

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the 
procedural and substantive requirements of the discharge regulation and was within the discretion of the 
discharge authority and that the applicant was provided full administrative due process. 

However, in view of the foregoing findings, the Board further concludes that the overall quality of 
applicant's service is more accurately reflected by a General discharge. Therefore, the applicant's 
characterization for discharge should be changed to General. 

Attachment: 
Examiner's Brief 



DEPARTMENT OF THE AIR FORCE 
AIR FORCE DISCHARGE REVIEW BOARD 

ANDREWS AFB, MD 

(Former SRA) (HGH SSGT) 

1. MATTER UNDER REVIEW: Appl recrd a UOTHC Disch fr ANG Ft. Smith, AR on 23 Dec 
02 UP AFI 36-3209, para 3.13.2 (Unsatisfactory Participation). Appeals for 
Honorable Discharge, to Change the RE Code, and Reason for Discharge. 

2. BACKGROUND: 

a. DOB: 22 Oct 76. Enlmt Age: 18 3/12. Disch Age: 26 2/12. Educ: HS DIPL. 
AFQT: N/A. A-82, E-62, (2-72, M-58. PAFSC: 1C551 - Aerospace Control and 
Warning Specialist. DAS: 3 Jan 01. 

b. Prior Sv: (1) Enlisted Arkansas ANG as AB 26 Jan 95 for 6 yrs. Svd: 1 
yr lo months 23 days, of which AMS is 3 months 18 days. A1C - 1 Jul 96. 

(2) Enlisted Washington ANG as A1C 19 Dec 96 for 4 yrs. Svd: 
4 yrs 0 months 14 days, of which AMS is 3 yrs 7 months 25 days. SSgt - 10 Aug 
00. 

3. SERVICE UNDER REVIEW: 

a. Enlisted Arkansas ANG as SSgt 3 Jan 01 for 6 yrs. Svd: 1 Yrs 11 Mo 21 
Das, (Inactive) . 

b. Grade Status: SRA - 2 Jan 02 (Demotion). 

c. Time Lost: None 

d. Art 15's: None. 

e. Additional: MEMO, 15 NOV 01 - Six or more unexcused absences. 
MEMO, 03 JAN 01 - Four unexcused absences. 

f. CM: None. 

g. Record of SV: None. 

h. Awards & Decs: AFLSAR, AFTR, NCOPMER, NDSM, SAEMR, CBT RDY MDL, AFOUA, 
AFEXC , AFRESM, ARFMSM . 

i. Stmt of Sv: TMS: (07) Yrs (10) Mos (28) Das 
TAMS: (03) Yrs (11) Mos (13) Das 

4. BASIS ADVANCED FOR REVIEW: Appln (DD Fm 293) dtd 13 Nov 06. 
(Change Discharge to Honorable, Change the RE Code, and Change the Reason 

for Discharge) 
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ISSUES ATTACHED TO BRIEF. 

ATCH 
1. Applicant's Issues. 
2. NGB 22. 
3. ANG Honorable Discharge Certificate. 
4. Award Certificate. 
5. Training Certificate. 
6. Four Photographs. 
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1 October 2005 

ATTN: , - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  Board for Correction of Militay Records 
FROM: C - . - . . - . . - . - . . - . . . . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - l  

RE: NGB 22-2003 

Honorable Members of the Board 

I respectfully request a correction to the following ateas of my service record: 

1. Character of Service 
2. Reenlistment Eligibility 

The following is my testimony to the events which led toward the remarks in error on my 
most recent NGB22 Form, dated 1/25/2003 (included in Supporting Documents): 

Upon completing my AGR service in Washington State, I requested to be 
transferred to the Arkansas Air National Guard, to continue my military career, part-time. 
Because my previous AFSC did not exist in the area, I had no choice but to retrain into a 
different career-field. I chose to retrain as a Dental Assistant, and accepted an open 
position in the Dental Squadron which was abandoned by another Airman. 

During the next few months, I attended drills, and attempted to meet every 
expressed duty required of me. However, it quickly became difficult to impress my 
superiors in the manner which I was accustomed, due to 

A) a crippling lack of communication from other staff members, and 
B) an in-availability of my supervisor for necessary guidancdcorrection. 

Because of the nature of my new job (Dental Health), I was not permitted to 
perform any kind of hands-on training, or handle the patients in any way until I had 
received formal training by attending Tech School. So, the duty given me by my 
supervisor, was to read the Dental Regulations, in my spare time. As you can imagine, I 
had an abundance of spare time. In the months that I consistently attended Guard Drills, I 
read those manuals for hours each day. 

Many times during those drills, I would suddenly notice that there was a lack of 
noise in the offices around me. I would then get up, search the entire Clinic for another 
human being, only to discover that everyone had been summoned to a required Meeting, 
Briefing, or Classroom Training Activity. In extreme embarrassment, I would enter the 
meeting late, where shameful looks and giggles would emanate across the room. I didn't 
find it funny. I was humiliated and embarrassed that someone of my rank, an E-5, 
appeared to be unable to present myself, on-time, for required classes and training 
activities. 

I couldn't understand why-in an office of 5 people-not a single one of them could 
fetch me from my assigned studies, so that I could attend these "required" sessions. I did 
go to my supervisor, eventually, and asked him for a written copy of the day's schedule, 
so that I would no longer be dependant on an office full of people who forgot that I was 
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assigned to them. He motioned for me to pull it off of the bulletin board posted in the 
hallway. When I informed him that it wasn't there, he seemed puzzled, and stated 
"That's where it's supposed to be". 

This repetitious lack of communication caused me a great deal of -tion and 
anxiety, since I whole-heartedly wanted to be seen as a leader-someone worthy to be 
placed in a position of greater responsibility. Over time, this frustration grew, and 
because of my supervisors' increasing responsibilities (he was also the Medical Squadron 
First Sergeant-along with various other positions and offices to go with them), locating 
him while on duty proved increasingly difficult. Eventually, I became mentally and 
emotionally exhausted. 

I decided to find out how much longer I had to wait for the situation to change. I 
went to the Education/TraMng Office and inquired as to when I would be able to attend 
Tech School. The Sergeant there was somewhat surprised because she was not aware 
that I needed a school date. She immediately sat down to see what was available. 
Unfortunately, there was nothing, She explained that The Guard only gets one slot 
allotted to them during each school session, and due to reasons beyond her control, the 
Active Duty enlistees were "bumping" our students out. There were no available school 
dates for at least one year, and she informed me, that it was likely-the next year would be 
the same. 

Once again, please let me remind you, that I had become mentally and 
emotionally exhausted, and just couldn't keep doing what I was doing. There appeared to 
be no way out of the crack I'd fallen through,. .so I tracked down my supervisor by 
phone, expressed my extreme hstration and my inability to continue spendiig Drill 
Weekends in the manner I had been, and requested the necessary paperwork to resign 
before having to sign another 8-year contract. His reply was LLDon't worry about it; I'll 
take care of it". I asked if he would call me to let me know what I needed to sign.. .He 
agreed to do this. 

Months passed by, without a word, while I was expecting a phone call from my 
superior. I did attempt to reach him a couple of times, but was unsuccessful. I have now 
discovered that my record shows my Character of Service as Less than Honorable, due to 
unsatisfactory participation, thereby disabling my Reenlistment Eligibility. 

I ask you, please, to reconsider the circumtances which led to this unjust 
assessment my service. The many communication errors which occurred in this situation 
lead to this 'Less than Honorable' Discharge, and I firmly believe that is an injustice to 
prevent such a capable and motivated soldier from future service in our country's armed 
forces. Though I made my decision to sepamte for a time, I believe that service in the 
military is where I perform best; and, should I be panted another opportunity to serve, I 
would like to do so. 

LATOYAL.HAIRSTON
Rectangle



f. A statement that failure to appear at scheduled administrative discharge board 
hearing, after you indicated intention to make a personal appearance at such 
hearing, will result in the case being heard by the administrative discharge board 
in your absence. 

g. A statement that if you or counsel needs additional time to prepare for or to 
attend the board hearing, you or counsel may submit a written request for delay 
stating the reasons and how much time is needed. The legal advisor for the board 
hearing will approve or disapprove this request. 

8, The Privacy Act Statement (attached) covers any personal information you furnish. A 
copy of AF1 36-3209 is available for your use in the Military Personnel Flight, Building 
102, Room 126. 

9. Execute the attached "Acknowledvment of Receipt" within 24 hours after receipt 
of this letter. and return it to this office. 

' . . . . . . . . . . . - . - . - . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - #  

Commander, Medical Squadron 

Attachments: 
1. Acknowledgment of Receipt 
2. Member's lSt endorsement 
3. Privacy Act Statement 
4. Copy Commander's Recommendation 

certified Mail # - ~ s ~ n o ? p ~ / d ~  
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DEPARTMENT OF THE AIR FORCE 
HEADQUARTERS 188TH FIGHTER WING (ANG) 

4850 LEIGH AVENUE 
FORT SMITH, AR 72903-6096 

27 Mar 02 

MEMORANDUM FOR S u  .-------------------------------J 

FROM: 1 88 MDSICC 

SUBJECT: Letter of Notification of Involuntary Discharge Under AFI 36-3209 

1. I am recommending your involuntary discharge from the Air National Guard of the 
United States and as a Reserve of the Air Force. This recommendation is for 
Unsatisfactory Participation under the provisions of AFI 36-3209, paragraph 3.13.2. A 
copy of my recommendation is attached to this letter. You may request to view copies of 
documents to be forwarded to the separation authority. 

2. My reason for action is based on your unsatisfactory participation on the following 
dates: 

2 and 3 Jun 01 3 and 4 Nov 01 1 and2Dec01 

5 and 6 Jan 02 2and3Mar02 16 and 17 Mar 02 

3. This action could result in you. separation being characterized as Under Other than 
Honorable Conditions. Thls is what I am recommending to the discharge authority. 
The discharge authority is the Adjutant General of the Arkansas National Guard. 

4. You are entitled to: 

.--------------------- 
a. Consult legal counsel. Major: : has been appointed as your ---------------------. 

military legal counsel and will, at your hscretion, advise you regarding this situation. 
During the week, his business phone is (501) 312-8500. On UTA weekends, his duty 
phone is (501) 987-5278. You may consult civilian counsel at your own expense, or 
request military counsel of your choice (military counsel must be serving in an active 
military status). 

b. Submit statements in your own behalf. 

c. Request an administrative discharge board. 

d. Waive the above rights. 
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(Within 15 davs after receipt of this letter, you must return an attachment 
(enclosed) showing your decision of each of the above rights. You or your counsel may 
submit a written request for an extension of time to reply, if additional time is needed. 
You must state the reasons for the extension and how much time is needed. The decision 
whether to grant the additional time is discretionary with the appropriate authority.) 

5. Within 24 hours after receipt of this letter, you must execute and return the 
attached Acknowledgment of Receiptt'. 

6. Failure to acknowledge receipt of tbis letter or to respond regarding selection of rights 
within 15 days will constitute a waiver of all rights. The case will be processed without 
an administrative discharge board hearing based on the information available. Within 15 
days after receipt of this letter you MUST return the 1" endorsement (attached) electing 
one of the following options: 

a. I (DO) (DO NOT) request an administrative discharge board hearing: 

b. I (DO) (DO NOT) waive my right to an administrative discharge board 
hearing: 

c. I (DO) (DO NOT) waive the above rights. 

7. If you request an administrative discharge board hearing, you must return a statement 
indicating the following: 

a. Whether you want to make a personal appearance. 

b. Whether you want representation by the military legal counsel that has been 
made available. 

c. Whether you ask to be represented by military counsel of your choice. Jn that 
case, you must identify such counsel by name, grade, organization, and phone 
number. 

d. Whether you will be represented by civilian counsel; in which case you will 
identi@ such counsel by name and address. 

e. Names, addresses and telephone numbers (if known) of any witnesses that you 
want to appear before the board, giving a summary of the expected testimony of 
the witnesses on the issue of separation or characterization and an explanation 
why written or recorded testimony of the witnesses could not be presented to the 
board hearing for a fair determination of the case. 




