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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATlONALE 

CASE NliWBER 

F1)-2006-0031 

GENERAL: The applicant appeals for upgrade of discharge to Honorable. 

The applicant was offered a personal appearance before the Discharge Review Board (DKS) but declined to 
exercise this right. 

The attached brief contains available pertinent data on the applicant a ~ ~ d  the factors lcading to the discharge. 

FINDINGS: Upgrade of discharge is denied. 

'Fhe Board iinds that neither the evidence of record nor that provided by the applicant substantiates an 
inequity or impropriety that would justify a change oS discharge. 

ISSUE: 

Issue 1: The applicant submitted no specific issues of inequity or impropriety and requested that the review 
be completed based on the available service record. The Board reviewed the entire records and found no 
evidence of impropriety or inequity in this case on wliich to base an upgrade ol' discharge. The records 
indicated the applicant had received an Article 15 for wrongfully using marijuana. She admitted to using 
mari.juana and was punished with a reduction in gradc to Airman, forfeiture of' pay, and a reprimand. I'he 
Board concluded the miscond~ict was a signilicailt departure from conduct expected of all military mcmbers. 
The characterization of thc discharge received by the applicant was found to be appropriate. 

Issue 2: The applicant cited she had learncd from her mistakes and has a great desire to move on and liave a 
clean slate. She further stated with the exception of one mistake her discharge would be better reflectcd by 
an Honorable discharge due to her character and good works while serving in the Air Force. The Board took 
note of the applicant's duty pcrforrnance as documented by her perforinance report and other 
accomplislrmcnts. They found the scriousness of the willSu1 nlisconduct offset any positive aspects of the 
applicant's duty performance. The Board concluded the discharge was appropriate for the reasons which 
were the basis for this case. 

CONCLUSIONS: 'The Dischargc Keview Board concludes that t l~c  discharge was coilsistcnt with the 
procedural and substantive recluirenients ol' the discharge regulation atid was within the discretion of the 
discharge authority a~ld  that the applicant was provided full administrative due process. 

In view of the foregoing findings the Board further collcludes that there exists no legal or equitable basis for 
upgrade of dischargc, thus the applicant's dischargc should not be changed. 

Attachment: 
Examiner's Brief 



DEPARTMENT OF THE AIR FORCE 
AIR FORCE DISCHARGE REVIEW BOARD 

ANDREWS AFB, MD 

(Former AMN) (HGH A1C) 

1. MATTER UNDER REVIEW: Appl recrd a GEN Disch fr USAF Randolph AFB, TX on 14 
Dec 04 UP AFI 36-3208, 5.54 (Misconduct - Drug Abuse). Appeals for Honorable 
Discharge. 

2. BACKGROUND: 

a. DOB: 2 Feb 84. Enlmt Age: 17 4/12. Disch Age: 20 10/12. Educ: HS DIPL. 
AFQT: N/A. A-54, E-38, G-39, M-36. PAFSC: 3A031 - Information Management 
Apprentice. DAS: 19 Oct 02. 

b. Prior Sv: (1) AFRes 21 Jun 01 - 18 Jun 02 (11 months 28 
days) (Inactive). 

3 .  SERVICE UNDER REVIEW: 

a. Enlisted as AB 19 Jun 02 for 4 yrs. Svd: 02 Yrs 05 Mo 26 Das, all AMS. 

b. Grade Status: Amn - L3 Oct 04 (Article 15, 13 Oct 04) 
A1C - 19 Oct 03 
A m  - 19 Dec 02 

c .  Time Lost: None. 

d. Art 15's: (1) 13 Oct 04, Randolph AFB, TX - Article 112a. You did, 
on divers occasions, between on or about 1 Apr 04 and on 
or about 31 Jul 04, wrongfully use marijuana. Reduction 
to Airman, forfeiture of $300.00 pay, and a reprimand. 
(No appeal) (No mitigation) 

e. Additional: None. 

f. CM: None 

g. Record of SV: 19 Jun 02 - OL Mar 04 Randolph AFB 5 (~nitial) 

h. Awards & Decs: NDSM, AFTR, AFOEA. 

i. Stmt of Sv: TMS: (03) Yrs (05) Mos (24) Das 
TAMS: (02) Yrs (05) Mos (26) Das 

4. BASIS ADVANCED FOR REVIEW: Appln (DD Fm 293) dtd LO Aug 06. 
(Change Discharge to Honorable) 

Issue 1: 1 am requesting an upgrade of my discharge because with time, I 
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have learned a lot from mistakes made at the time. It is a great desire that I 
have to move on and have a clean slate. I do not have specific "issues" or any 
disputes as far as the discharge characterization, however, I feel an upgrade 
will be beneficial for future job seeking. With the exception of one bad 
mistake, an Honorable discharge would better reflect my character and good works 
while serving in the United States Air Force. 

ATCH 
1. Letter of Evaluation. 
2. Enlisted Performance Report. 
3. Nomination for Award. 



DEPARTMENT OF THE AIR FORCE 
AIR EDUCATION AND TRAINING COMMAND 

3 0 NOV 2004 

------------------------------------------------------. 
MEMORANDUM FOR AMN i 

L - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - .  

FROM: HQ AETCICCQ 

SUBJECT: Notification Memorandum 

1. I am recommending your discharge from the United States Air Force for Drug Abuse. The 
authority for this action is Air Force Policy Directive 36-32 and Air Force Instruction 36-3208, 
paragraph 5.54. If my recommendation is approved, your service will be characterized as 
Honorable or Under Honorable Conditions (General). I am recommending your service be 
characterized as Under Honorable Conditions (General). 

2. My reasons for this action are as follows: At or near Randolph Air Force Base, , Texas, on 
divers occasions, between on or about 1 Apr 04 and on or about 3 1 Jul04, you wrongfully used 
marijuana. For this offense, you received punishment under Article 15, UCMJ, dated 12 Oct 04. 

3. Copies of the documents to be forwarded to the separation authority in support of this 
recommendation are attached. The commander exercising special court-martial jurisdiction, or a 
higher authority, will decide whether you will be discharged or retained in the Air Force. If you 
are discharged, you will be ineligible for reenlistment in the Air Force. Any special pay, bonus, 
or education assistance funds may be subject to recoupment, 

4. You have the right to consult counsel. Military legal counsel has ,been obtained to assist you. .------------------- 
; Area Defense Counsel An appointment has been made for you to consult Capt: - - - - - - - - - - - - - -  --/, 

(ADC), Bldg 399, Randolph AFB (652-2274), or another ADC, on ,%I L\OV e)q at 
\%3 . You may consult civilian legal counsel at your 06expense.' 

5. You have the right to submit statements on your own behalf. Any statements you want the 
separation authority to consider must reach me by 6 DEC 2004 unless you request and receive 
an extension for good cause shown. I will send them to the separation authority. 

6. If you fail to consult counsel or to submit. statements in your own behalf, your failure will 
constitute a waiver of your right to do so. 

7. You have been scheduled fora medical examination. You must report to the Randolah AFB 
s Section at - [ L \ ( J ~  - on - (Dee Qq -. You will be seen by 

I. Report 15 minutes early, 

8. You must report to 12 MSS/DPMARS (Separations), 12 MSSIFMFC (Finance), 12 CESICEH 
(Base Housing), and 12 MSStDPS (Family Support Center) within 24 hours of this notification 
to inform them of your pending separation. 
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