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UASE NUMRER

AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE FD-2005-00313

GENERAL: The applicant appeals lor upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRBY bt declined to
exercise this right.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge
FINDMNGS: Upgrade of discharge is denied.

The Board finds that neither the evidence of record nor that provided by the applicant substantiates an
inequity or impropriety that would justify a change of discharge.

ISSUE:

Applicant contends discharge was inequitable because it was too harsh. The records indicated the applicant
received an Article 15 for unlawfully grabbing an airman’s shoulders with his hands. He also received two
Letters of Reprimand; one for missing physical training formation and the other for being late for detail on
three separate occasions; one Letter of Admonishment tor being late to class on three separate occasions and
nine AETC Form 341's (late for formation, failure 10 shave, did not have mandatory items, late for details
(2}, failure to shave/meet standards (2), security violation, and late to class). The DRB opined that through
these administrative actions, the applicant had ample opportunities lo change his negative behavior. The
Board concluded the misconduct was a significant departure from conduct expected of all military members,
The characterization of the discharge received by the applicant was found to be appropriate.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the Board further concludes that there exists no legal or equitable basis for
upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment:
Examiner's Brief
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DEFARTHENT OF THE AIR FORCE
ATH FORCE DISCHARRGE REVIEW BOARD
RMDREWS AFE, MD

[Formar ALC) (HGEH ALC)

1. MATTER UMDER REVIEW: Appl rec'd a GEN Disch fr GQoodfellow AFE, TX on B Aug
05 UP APFI 36-3208, para 5.49 [Misconduct - Minor Disciplinary Infracticms).
Appeals for Honorable Discharge.

2. BACHGROUND:

a. DOBA: 23 Aug B4, Enlmt Age: 1% 4712, Disch Age: 20 11/12. Bduc: HS DIPL.
AFPQT: WN/A. A-43, E-52, @G-66, M-50. PAFSC: 1N4ll - Sighals Intsallegence
Anaylysis Helper., DAS: 30 Mar 04.

b. Prior Bv: (1) AFRes 21 Jan 04 - 02 Feb 04 (12 dave) {Inactive].

3. SERVICE TMNDER REVIEW:

a. Enlisted as AB 3 Feb 04 for 6 yrs. Svd: 0L Yrs 06 Mo 07 Das, all RMS.
. Grade Bcatua: ALC - 26 Mar 04

. Time Logkt: Hone.

d. Rrt 15'a: (1) 21 Apr 05, Goodfellow AFB, TX - Article 128. You did,
on the shoulders with your hands. Forfeiture of 5728.00
pay, 15 days extra duty, and a reprimand. (Mo appeal}
(Mo mitigakion)

e. Additional: (Examiner’'s Note: The following derogactory items are
listed in the Recommendation of Discharge buk are missing from the
package: AETC 341ls 12 Apr 04, 21 Sep 04, and RETC 173s, 25 Jun 04, 4
oct 04, and 15 Oct 04. Detalls of these are not known.

LOR, 20 JUL 05 - Migsed PT formation and 35 minutes late to
clase for the second time in 30 days.

AETC 241, 13 JUN 05 - Did not have mandatory items.

AETC 341, 15 APR 05 — Late for formation.

LOR, 04 AFR 05 - Lakte to detail three times. Assigned to
Remedial Military Training on 0% Apr 05,

AETC 341, 04 APH 0S5 - Late to details three timesz.

AETC 341, 11 MAR 05 = Did not ahave or meet standards.

AETC 341, 20 OCT 04 - Falled room ingpecticn. Security

viclations for the third time.

AETC 341, 2% SEP (04 = Becurity vioclation.

Lok, 28 SEP 04 - Late to class for the thiryrd time.

ABTC 341, 15 SEP 04 - Failed to report to achool on Cime
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and missed a test.
AETC 341, 20 APR 04 - Did not shave for formation.
AETC 341, 12 APR 04 - Missed formaticn.

f. CM: HNone.
g. Record of 5V: None.
h. Awarde & Decs: AFTH, HDEM, GWOTSM.

1. S8Stmkt of Sv: THME8: (01} ¥rs (06) Mos (15 Das
TEMS: (01} ¥rs [(0f) Moz (07} Das

4. BABIS ADVANCED FOR REVIEW: BAppln (DD Pm 233} debd 15 Aug 05,
[Change Discharge to Honorable)

Isgue 1; T was offered a Medical Discharge (by ! h in August
2004 because of being diagnosed with ADHD. I declined because I wanted to stay
in the Air Force. I believe that I was forced out because of my diagnosis. I
was singled cut for behavier that others were able to slide on, for example
being late, held out of claszses for a month after diagnosis. 1 wanted to
complete my Cerm and serve ag I'd sworn to do, even alter diagnosis by Air Force

doctorg.

ATCH

1. AF Form 330.

2, DD Form 214 {Member 1 & 4).
3. AF Form 100.

50CT05/1a
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DEPARTMENT OF THE AIR FORCE
MR EDUCATION AND TRAINING COMMAND

FD2005-00333

JUL 22 2005
MEMORANDUMFOR AICC 7777316 TRS

L L LT

FROM: 316 TRS/CC
SUBJECT: Notification Memorandum

1. 1 am recornmending your discharge from the Umited States Air Force for Minor Disciplinary
Infractions, The guthority for this action is AFPD 36-32 and AFI 36-3208, paragraph 5.49, If
my recommendation s approved, your service will be characterized as honorable or general, 1
am recommending that your service be churacterized as general.

2. My reasons for this action are:

a. On or about 28 Sep 04, you were late to class for the third time. You stated that you had
overslept. For this misconduct, vou received a Letter of Admonishment, 28 Sep 04,

b. On arabout 10 Nov fH-{ vou did, at or near Goodfellow AFB, Texas, wrongfully grab
Adrman Bagic; on the shoulders with your hand, For this misconduct, you

received an AF Form 3070 (Article 15), 21 Apr 03,

¢, Om or about 31 Mar 05, 1 Apr 05, and 4 Apr 05, you were late to your detail at the chapel,
a violation of Article 92, Failure to Obey Order or Regulation, and Article 86, Absence Without
Leave, UCMJI. For this misconduct, you received a Letier of Reprimand, 4 Apr 05.

d. On or about 5 Apr 05, you were assigned Remedial Military Training on 9 Apr 05, for

. On or about 13 Jul 05, you missed your physical training formation and you were 35
minutes late to your class in Building 525, Goodfellow AFB, TX, for the second time in 30 days.
For this misconduct, you received a Letter of Reprimand, 20 Jul 05.

3. Copies of the documents to be forwarded to the separation authority in support of this
recommendation are attached. The commander exercising SPCM jurisdiction or a higher
authority will decide whether you will be discharged or retained in the Air Force and, if you are
dizcharged, how your service will be characterized. If you are discharged, you will be ineligible
for reenlistment in the Air Force and any special pay, bonus, or education assistance funds may
be subject to recoupment.

4. You have the right to consult counsel. Military legal counsel has been obtained to assist you.
I have made an appointment for you to consult with the Goodfellow AFB, Area Defense Counsel
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on J5 Tl o5 ot °% hours in Bldg 308, You may consult civilian counsei at
YOIF OWT EXpense.

5. You have the right 1o submit statemerits in your own behalf. Any statements you want the
separation authority to consider must reach me by #7%ly05 at B30 ks unless you request
and receive an extension for good canse shown. Iwill send them (o the separation authority.

fs, If you fail to consult counsel or to submit statements in your own behalf, vour faihure will
constitute a waiver of your right to do so.

7. You must report to the Physical Exams Section of the clinic during walk-in hours, Monday
through Thursday from 0730-1530 hours, for your medical examination.

8. Any personal information you furnish in rebuttal is covered by the Privacy Act ol 1974, A
copy of AFT 36-3208 is available for your use in the Unit Orderly Room,

Squadron Section Commander

Attachments:

1. Letter of Admonishment, 28 Sep 04

2, AF Form 3070 (Article 15), 21 Apr 05
3. Letier of Reprimand, 4 Apr (5

4, Memorandum for AB Stanton, 5 Apr 05
3. Letter of Reprimand, 20 Jul 05
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