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CASE NUMBER

AIR FORCE DISCHARGE REVIEW BOARD DECISIQNAL RATIONALE | ©r 5604-00435

GENERAL: The applicant appeals for upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to
exercise this right.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS: Upgrade of discharge is denied.

The Board finds that neither the evidence of record nor that provided by the applicant substantiates an
Inequity or impropriety that would justify a change of discharge.

ISSUES:

Issue 1. Applicant contends discharge was inequitable because it was too harsh and if his conduct was
“patterned discreditable with military authorities, then he should have received extra duty, possible
correctional actions, and/or reduction in rank prior to the final hours of his enlistment.” The records
indicated the applicant received two Axticle 15s, three Letters of Reprimand, nine Letters of Counseling, and
several Memorandums for Record for misconduct. The DRB opined that through these administrative
actions, the applicant had ample opportunities to change his negative behavior and concluded the misconduct
was a significant departure from conduct expected of all military members. The characterization of the
discharge received by the applicant was found to be appropriate.

Issue 2. Applicant states that his discharge did not take into account the good things he did while in the
service. The DRB took note of the applicant's duty performance as documented by his performance reports,
letters of recommendation and other accomplishments. They found the seriousness of the willful misconduct
offset any positive aspects of the applicant's duty performance. The Board concluded the discharge was
appropriate for the reasons which were the basis for this case.

Issue 3 applies to the applicant’s post-service activities. The DRB was pleased to see that the applicant was
doing well and has a good job. However, no inequity or impropriety in his discharge was suggested or found

in the course of the review. The Board concluded the misconduct of the applicant appropriately
characterized his term of service.

Issue 4. The applicant cited his desire to receive the G.1. Bill benefits as justification for upgrade. The DRB
noted that when the applicant applied for these benefits, he signed a statement (DD Form 2366, on
September 19, 1987) that he understood he must receive an Honorable discharge to receive future
educational entitlements. The Board was sympathetic to the impact the loss of these benefits was having on
the applicant, but this is not a matter of inequity or impropriety which would warrant an upgrade.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the Board further concludes that there exists no legal or equitable basis for
upgrade of discharge, thus the applicant's discharge should not be changed. The Board noted the member’s
DD Form 214 is in error and has requested corrective actions from the appropriate office. Member’s DD
Form 214 should reflect a General Discharge for a Pattern of Misconduct - Conduct Prejudicial to Good




Order and Discipline instead of Misconduct - A Pattern of Discreditable Involvement with Military or Civil
Authorities. Additionally, the Board noted the member’s AF Form 100, Request for Authorization for
Separation, Special Order AA-834, dated 5 Feb 90, was also erroneously marked in Block 14, indicating
honorable discharge instead of the approved general discharge.

Attachment:
Examiner's Brief




) FD2004-00435
DEPARTMENT OF THE AIR FORCE
ATR FORCE DISCHARGE REVIEW BOARD
ANDREWS AFB, MD

{Former A1C)} (HGH SRA)

1. MATTER UNDER REVIEW: Appl rec’'d a GEN Disgch fr Dyess AFB, TX on 22 Feb 90 UP
AFR 39-10, para 5-47b (Pattern of Misconduct - Conduct Prejud1c1a1 to Good Order
and Discipline). Appeals for Honorable Discharge.

2. BACKGROUND:

a. DOB: 22 Aug 67. Enlmt Age: 18 4/12. Disch Age: 22 6/12. Educ: HS DIPL.
AFQT: N/A. BA-99, E-94, G-94, M-92. DAFSC: 45552A - Communications and
Navigation Systems Specialist. DAS: 14 Sep 87.

b. Prior Sv: Enlisted USMCR as Pvt 6 Jan 86. Svd: 1 yr 1 mo 2 Days, of
which AMS is 6 months 5 days.

3. SERVICE UNDER REVIEW:

a. Enlisted USAF as Amn 9 Feb 87 for 4 yrs. Svd: 3 Yrs 0 Mo 13 Das, all
AMS.

b. Grade Status: AlC - 08 Feb 90 (Article 15, 08 Feb 90)
SrA - 03 Aug 89
A1C - 6 Dec 87

c¢. Time Lost: None.

d. Art 15's: (1) B8 Feb 90, Dyess AFB, TX - Artlcle=91,
received a lawful order from & i e
noncommissioned officer, then known by you to be a
noncommissioned office, to paint your dormitory room,
Room 209, Building 6137, no later than 2 Feb 90, an -
order which it was your duty to obey, did, on or about 5
Feb 90, willfully discbey the same. Reduction to AlC,
forfeiture of $100.00 pay per month for one month.
{(No appeal} (No mitigation)

‘Youmrhav;n-m

{2} 15 Dec 87, Dyess AFB, TX - Article 92. You, who knew
of your duties, on or about 9 Dec 87, were derelict in
the performance of those duties in that you willfully
failed to safeguard and secure your meal card from use
by other military personnel, as it was your duty to do.
Suspended reduction to Amn. Forfeiture of $25.00 pay
per month for 2 months. (No appeal) (Ne wmitigation)

e. Additional: LOR, 16 NOV 89 - Stealing.
LOR, 28 BEP 89 - Failure to go.
LOC, 13 JUL B9 - Failed room inspection.
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LOC, 16 DEC 88 - Lighting a box of matches in dorm dayroom
ash can.

LOC, 15 NOV 88 - Failure to use protective eye wear while
soldering.

LOC, 18 OCT 88 - Motorcycle safety course failure.

LOC, 02 AUG BB - AFR 35-10 violation.

LOC, 13 JUL 88 - Late for work.

LOR, 20 JUL 88 - Late for work.

LOC, 06 MAY 88 - Reporting for duty unshaven.

LOC, 28 APR BB - Unacceptable duty performance.

LOC, 1B DEC B7 - Late for work.

f. CM: None.

g. Record of SV: 9 Feb 87 - 8 Feb 88 Dyesz AFB 8 (Annual)
'S Feb 88 - 5 Dec 88 Dyess ARFB 7 (CRO)
6 Dec 88 - 5 Dec 78 Dyess AFB 2 (Annual)REF

h: BAwards & Decs: AFTR,.

i. 8tmt of Sv: TMS: (4} Yrs (1) Mos (17) Das
TAMS: (3} Yrs (&) Mos (18) Das

4. BASIS ADVANCED FOR REVIEW: Appln (DD Fm 293} dtd 20 Oct 04.
(Change Discharge to Honorable)

ISSUES ATTACHED TO BRIEF,

ATCH

1. Applicant's Issues.

2. DD Form 214.

. AF Form 100.

. Db Form 214.

Enlisted Performance Report.

. NCC Evaluation Report.

. Recommendation For Award.
Facts On AFR 39-10 Discharges.
9. Base Exchange Indebtedness Forms.
1¢. AF Form 973.

i1l1. DD Form 214.
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7. SUPPORTING DOCLMENTS (Xasappﬁmbk} mmmmmmwmmmmmmj

lHﬂU.NDTBESUBMﬂTED PLEASE COMPLETE REVIEW BASED ON AVAILABLE SERVICE RECORDS.

b -4

X 1 ARE LISTED BELOW AND ARE ATTACHED TO THIS APPLICATION: (Continue on a piain sheet of paper IF more space Is needsd.)

i L e L L L L L T T e el hetihaiedhedet gt e e el

8. ISSUES

TheBmMWmconsderanyisswsumedbyymprbrmdodngﬁEmsefwdeﬁbam The Board will afsa review the case to
- | determine whether there are any issues that provide a basis for upgrading your discharge. However, the Board is not required to respond in
writing to issues of concem to you unless those issues are listed of incorporated by specific reference below, Carefully read the instructions
matpena!ntcB&ockapnwtoWeunngpanofﬂ'neapphcauon Ifyouneedmespaoe submit additional issues on an attachment.

= e e e e e e e e e e e = T T T e e e e e e A MM ML L W Y e e m e — S — — = m o

-I.- Original discharge-set a3 Honorable- {itenr 14 AF form 1063 - - --- -~ PR
-2.- Serviee following resulted-in-two Honorable discharges. - (attached DP-form- 214y - -~ -- - - R
{ -3.-Service prior resulted i Honorable Discharge- {attached DD form2Hj~----------==-=------=-----===----
4.~ Performance Bvaluatiorn two months prior-to-discharge states "Meets Air Force Standards™ (attached-AF -form $10)-
-%.- Evahmtionfronr NCO academy rated as "Exceeded-course standards™ {item-13-attached DA form 1059y ---------
6.~ NCO Evaluation rated as-"zmong tire best” - (part V¥ section a attached D form 2166-8) --=-----==-=="~~ -
~}.- Stated to be"Outstanding Soldier!* by company tonmmander: ~(item 23-sectivniuttached DA-fornr 638y ——~~"-~~-
8.~ General discharge prevents receiving Momtgomery GI Bll.- Funds neaded to compiete medival school: ===~~~
9. Bmkterg‘mn at time of discharge statedt T would be*entrﬂed"m"theGI'Biﬂ: ( para 8 section 2 attachiedsheet " facts;

‘lT'C]ia‘h'g'e‘fo dlséﬁarg“é'dc'cwreﬁ“' fol[o """" :ﬁrb‘césis'lﬁg"(ﬁﬁic" (il Piﬁf)ﬁs'e' Cﬁhcfu'e) _______________
12. Concerning handwritten statement from actmg First Sergeant Hattached) '
Section 1. The dorm room 1SG orderedmetopamtwasnotmytoom. It was a room issued to another
airman who glued posters to the wall. I at no time was issued, or tock possession of the room. The 1SGT was aware
of these facts. TheroomlwasasmgnedwasclwedonSFEB (attached General Purpose Critique pg. 3 sect 8) -
Section 2. The processing sheehstheaﬂnchedGeneralPurposeCnu Uponxecervmgmyorders,the 1SGT

[ TR A e e A ——mm=a s —--

"X 1 | HAVE LISTED ADDITIONAL [SSUES AS AN ATTACHMENT TO THIS APPLICATION.
1

)

: [ PREVIOUSLY SUBMITTED AN APPLICATION QN (Enter dats)

| AND AM COMPLETING THIS FORM IN ORDER TO SUBMIT ADDITIONAL ISSUES.

——
1

:THEABOVEEEUESSWHmSEDEAU.HHﬂﬂDUSLYSUHHﬂTED.
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9. CERTIFICATION

| make the foregoing statements as part of my application with full knowledge of the penalties involved for willfully making a false

' stateme;’it (U.S. Code, Title 18, Section 1001, MMMMIMMMMMWWWMMMSM
} or both.

2. OATE (/YYYAMDD) 1B, S
20041620
iy g S
' ARMY A NAVY & MARINE CORPS i AIR FORCE i COAST GUARD
Amy Review Boards Agency P lF Navai Councll of Personnel Boards | :
Support Division, St. Louis & 220 Kenmon Steet, SE. ) SAFMIBR } Commandant (G-WPND
’ g;gg'l,as':fxs" ! Rm. 309 (NDRB) | 550-C Street West, Suite 40, 2100 Secord Street, S.W.
ot Lot MO 63132-5200 ' Washington Navy Yard, DC ! Randolph AFB, TX 78150-4742 | Washington, DC 205930001
. 'y ]

{See hitp:/arba.army.pentagon.mity » 20374-5023 H . S

DD FORM 293, DEC 2000 ' Page 2 of 4 Pages




7. SUPPORTING DOCUMENTS (continued)

d. DOCUMENT 4: DD Form 214. Dated 08 AUG 1986

e. DOCUMENT 5: AF Form 910

f. DOCUMENT 6: DA Form 1059

g. DOCUMENT 7: DA Form 2166-8

h. DOCUMENT 8: DA Form 638

i. DOCUMENT 9: “FACTS ON AFR 39-10 DISCHARGES”

j- DOCUMENT10: attached sheet

k. DOCUMENT11: *GENERAL PURPOSE CRITIQUE” 3 pages
l. DOCUMENT12: Handwritten document from 1SGT Aulenck
m. DOCUMENT13: AF Form 973

n. DOCUMENT14: DD Form 214. Dated 22 FEB 1990

‘8. Issues (continued)

Following the room painting incident I was reduced in rank and given two weeks
extra duty. I submit that if my conduct was patterned discreditable with military
authorities, then I should have received exira duty, possible correctional actions, and or -
reduction in rank prior to the final hours of my enlistment. Section 8, line 4 states my
evaluation two months prior to my discharge as meeting standards. No mention ofa
pattern discreditable with military authority is mentioned. _

1 am currently an NCO with the Army National Guard. ‘When I have difficulty with a
soldier, it is my responsibility to help shape the soldier, not to dismiss him with a penalty
that will follow him the rest of his career.

It is my belief, and I have documented support, that the command structure during my
last days in the Air Force failed to meet their obligation to me as an Airman. The -
reduction in grade and pay, and the extra duty should have been sufficient.
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DEPARTMENT OF THE AIR FORCE

HEADQUARTERS 463D TACTICAL AIRLIFT WING (MAC)
DYESS AIR FORCE BASE. TEXAS 79607-5000

463 AMS 4 8 FEB 183
Letter of Notification

a1c o

1. I am recommending your discharge from the United States Air
Force for Misconduct -- A Pattern of Misconduct - Conduct
Prejudicial to Good Order and Discipline. The authority for this
action. is AFR 39-10, Section H, paragraph 5-47b. If my
recommendation is approved, yvour service will be characterized as
General (Under Honorable Conditions) discharge. I am
recommending that your service be characterized a=z General (Under
Honorable Conditions).

2. My reasons for this action are:
. » /

a. You having received a lawful order from!

‘ a noncommigsioned officer, then known by you to be a
noncommissiéned officer, to paint your dormitory rocom, Room 209,
Building 6137, no later than 2 Feb 00, an order: -which it was your
duty to obey, did at Dyesg Alr Force Base, Tx, on or about 5 Feb
90, willfully disobeyed the same, evidenced by AF Form 3070 dated
8 Feb 20.

- b. You did, at Dyesa AFB, TX, on or about 14 Nov 82, remove
#25.00 from the petty fund cash box-and used fictitious names in
the I0U book to conceal the fact that you removed the money. as
evidenced by LOR dated 16 Nov B8O,

‘e. You-did, at Dyess AFB, TX, on or about 19 Sep 89, fail to
attend a mandatory supervisor safety class ‘a8 evidenced by LOR
dated 28 Sep 89. : :

d. You did, at Dyess AFB, TX, on or about 6 Sep 89 and on or -
about 13 Jul 89, fail to maintain your dormitory room-to proper
standards, as evidenced by MFR dated 7 Sep 89 and LOC dated
13 Jul 89. :

e.  You did, on or about 15 Dec 88, light a box of matchesz in
the dormitory dayroom ash can which could have resulted damage to -
the building and personal- injury, ag evidenced by LOC dated 16
Dec 88. ,

f. You did fail to use protective eye wear while soldering.
You were observed for over- two weeks- -goldering- without*using~w
protective eye wear for which- you were- counselled “as evidenced

by LOC dated 15 Nov 88. - .

_g. You did, on or about 17 Oct 88, failed to-.attend a
scheduled motorcycle safety course, as evidenced: by:L0C~dated:
18 0ot 88. MAC--THE BACKBONE OF DETERRENCE
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h. You were, on or about 2 Aug 88 and on or about 6 May 88,
in violation of the persgonal appearance standards of AFR 35-10 in
that your mustache exceeded the limits establiszhed by AFR 35-10,
as evidenced by LOC dated 2 Aug 88 and LOC dated 6 May 88.

: i. You did, on or about between 13 Jul 88 and 19 Jul 88,
fail to g6 to your place of duty on time, as evidenced by LOR
dated 20 Jul 88 and LOC dated 13 Jul 88.

j. You did, on or about 28 Apr 88, demonstrate unacceptable -
duty performance in that you were to change the copilots yoke mic
ewitch and to sho Sl " the ropes” on how to change the
switceh, including what paperwork to fill out. The copilots yoke
wag found opened but no paperwork had been filled out. It is
required that all power must be removed from the aircraft prior
to opening the yoke. Had power been applied to the aircoraft,
personal injury could have resulted, as evidenced by LOC dated
28 Apr 88. - '

_ k. You did, on or about 17 Dec 87, failed to report for duty
on time, as evidenced by LOC dated 18 Dec 87. S

Copies of the documents to be forwarded to the separation )

" authority in support of this recommendation are attached. The
commander exerciging SPCM jurigdiction or higher authority will
decide whether you will be discharged or retained in the Air .
Force and, if you are discharged, how your service will be ,
characterized. If you are discharged, you will be ineligible for
reenlistment in the Air Force.

"3. You have the right to consult counsel. -Military legal

counzel has been obtained to aszist you. I have made an
appointment for you to consult the Area Defense Counsgel on

FEFIE 06 Ft 66307 You may consult civilian counsel at your own
expense. Co

4. You have the right to submit statements in your own behalf.
Any statements you want the separation authority to consider must
reach me by 20 Feb 90 unlegs you request and receive an
extenzion for good cause ghown. I will send them to the
geparation authority.

8. If you fail to cohsult counsel or to submit statements in
your own behalf, your failure will -constitute a waiver of your

right to do so.

6. You were scheduled for an appointed at the 96 Strat Hosp in
Jan 90 and have been declared medically clear on you physical
eXxam.

7. Any personal information you furnish in rebuttal is covered
by the Privacy Act Statement as explained in AFR 39-10,
attachment 6. A copy of AFR 30-10 is available for your use in
the orderly room. : :
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8. Execute the attached acknowledgment and return it to me
immediately. i _ : : .-

1, USAF 3 Atch

: "1. Supporting Documents
for Reasons for Discharge
2. Documents containing
Derogatory Information
‘Which are not Listed in:
Letter of Notification
3. Airman’s-Receipt of
Letter ot Notification




