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CASE NUMBER

AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE FD-2004-00388

GENERAL: The applicant appeals for upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to
exercise this right. '

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.
FINDINGS: Upgrade of discharge is denied.

The Board finds that neither the evidence of record nor that provided by the applicant substantiates an
inequity or impropriety that would justify a change of discharge.

ISSUE: Applicant contends discharge was inequitable because it was too harsh. The records indicated the
applicant received an Article [5 and a Vacation action under the UCMJ for repeatedly lying for personal
gain. The DRB opined that through these administrative actions, the applicant had ample opportunities to
change his negative behavior. The Board concluded the misconduct was a significant departure from
conduct expected of all military members. The characterization of the discharge received by the applicant
was found to be appropriate.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the Board further concludes that there exists no legal or equitable basis for
upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment:
Examiner's Brief
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DEPARTMENT OF THE AIR FORCE
AIR FORCE DISCHARGE REVIEW BOARD
ANDREWS AFB, MD

(Former AMN) (HGH AlC)

1. MATTER UNDER REVIEW: Appl rec’d a GEN Disch fr Langley AFB, VA on 30 Oct 96
UP AFI 36-3208, para 5.49 (Misconduct - Minor Disciplinary Infractions). Appeals
for Heonorable Discharge.

2. BACKGROUND:

a. DOB: 22 Sep 74. Enlmt Age: 18 2/12. Disch Age: 22 1/12. Educ: HS DIPL.
AFQT: N/A. A-56, E-67, G-74, M-32. PAFSC: 3C031 - Communications-Computer
Systems Operator. DAS: 16 Nov 93.

b. Prior Sv: (1) AFRes 2 Dec 92 - 18 Jul 93 (7 months 17 days) (Inactivej.

3. SERVICE UNDER REVIEW:

a. =Enlisted as AR 19 Jul 93 for 4 yrs. Svd: 3 Yrs 3 Mo 11 Das, all AMS.

b. Grade Status: Amn - 25 May 96 (Article 15, 20 Sep 96)
Al1C - 19 Nov %4
hmn - 19 Jan 94

¢. Time Losgst: None.

d. art 15's: (1) 20 Sep %6, Vacation, Langley AFB, VA - Article B6. You
' did, on or about 13 Sep 96, without authority, fail to

go at the time prescribed to your appointed place of
duty. Article 107. You did, between on or about 12 Sep
96, with intent to deceive, make an_off1C1alwstatement
to ' and  AENE ) L to
wit: that you had gone to the hosp1ta1 and canceled your
physical therapy appeintment and then gone to
Orthopedics, which statement was totally false and was
then known by you to be so false. Reduction to Amn.
(No appeal) {(No mitigation)

(2) 25 May 96, Langley AFB, VA - Article 107. You did, on
or about 13 Mar %6, with 1ntentwto'dece1ve, make an
official statement to SNGEMN e Ny o wit:
that you were scheduled for Honor Guard practice and
needed to be released from duty, which statement was
totally false, and was then known by you to be so false.
Article 107. You did, between on or about 29 Jan 96,
and on or about 18 Mar 96, w1th_1ntent‘to deceive, make
an cofficial statement to- N, to wit:
that you are a member of the Langley Air Force Base
Honor Guard, which statement was included in your
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Enlisted Performance Report, which statement was
totally false and was then known by you to be so false.
Suspended reduction to Airman. Forfeiture $100.00 pay
per month for two months, and 30 days extra duty.

(No appeal) (No mitigatiomn)

e. Additional: None.

f. CM: None.

g. Record of SV: 19 Jul 93 - 18 Mar 395 Langely AFB 5 (Initial)
19 Mar 95 - 18 Mar 96 Langely AFB 5 (Rnnual)

h. Awards & Decs: AFTR, NDSM, AFQUA W/1 DEV, AFGCM.

i. gtmt of Sv: TMS: (3) Yrs (10) Mos (29) Das
TAMS: (3) Yrs {(3) Mog {12} Das

4. BASIS ADVANCED FOR REVIEW: Appln (DD Fm 293) dtd 11 May 04.
(Change Discharge to Honorable}

Issue 1: I am, writing to request an upgrade Air Force. I believe if vyou
review all of my EPR's (sic) AND that you will find that I was a worthy Airman.
This request is primary for piece (sic) of mind and for my sons to show them
that their father served his country and served it HONORABLY. I know I was not
perfect, that I made mistakes but I also feel that I was Unjustly (sic)
discharged for underlying circumstances. 1 went through 2.5 spotless years in
the Air Force under several NCO's without ANY issue or incident. Then it was
just so strange when I changed NCO's (sic) to go from respected Airman, 5 on all
EPR's (sic)} Adirman, 92% on AFSC test Airman, to all of the things that my new
senior NCOIC (MESEINNGRNININN) -ccused me of doing or not doing. So as a young
Airman instead of continuing to fight the never-ending accusationg and the loss
of rank (promoted to SrA - never pinned, then demoted from A1C to Amn) I asked
that I be discharged before I was completely kicked out under less than
honorable condition. I respectfully request that I be upgraded to Honorable not
because I deserve it but because I earned it. My intentions were to serve my
country for 20 plug as my father did in the Army, I was born in the military and
up until October 30 1996 that was the only life I knew.

ATCH
None.

60CT04/1a
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DEPARTMENT OF 'THE AIR FORCE

HEADQUARTERS 1ST FIGHTER WING
LANGLEY AR FORCE BASE VA

18 OCT 1996

FROM: 1 CS/CC

SUBJECT: Notification Memorandum

1. I am recommending your discharge from the United States Air Force for minor disciplinary
infractions. The authority for this action is AFPD 36-32 and AFT 36-3208, Chapter 5, Section H,
Paragraph 5.49. If my recommendation is approved, your service will be characterized with either
an honorable or an under honorable conditions (general) discharge. I am recommending that your
service be characterized with an under honorable conditions (general) discharge.

2. My reasons for this action are:

a You drd on or about 13 March 1996, with intent to deceive, make an official statement
‘ RSN 0 wit: that you were scheduled for Honor Guard
practice and needed to be re]eased from duty, which statement was totally false, and was then
known by you to be so false.

b. You did, on or about 29 January 1996 and on or about 18 March 1996, with intent to
deceive, make an official statement to SiETNNGRINEN Ny 1O wit: that you are a
member of the Langley Air Force Base Honor Guard whlch Statement was included in your
Enlisted Performance Report, which statement was totally false and was then known by you to
be false. For this misconduct and the misconduct described in paragraph 2a, you received
nonjudicial punishment on 17 May 1996 and an unfavorable information file was established on
29 May 1996 (Attachments 1 and 2). Punishment consisted of reduction to Airman (E-2),
forfeiture of $100.00 pay per month for two months, and 30 days extra duty. However, the
reduction to Airman was suspended until 22 November 1996, unless sooner vacated.

c. You did, on or about 13 September 1996, wrthout authorlty fail to go at the time
prescribed to your appointed place of duty, to wit: Y} Mk, Langley Air
Force Base, Virginia.

d. Youdid, on or about 12 September 1996, w1th 1ntent to decerved make an official
‘ ; ' R to wit:

statement todi o . . i
that you had gone to the hospltal and canceled your physrcal therapy appomtment and then

gone to Orthopedics, which statement was totally false and was then known by you to be false.
For this misconduct and the misconduct described in paragraph 2c, the suspended portion of
your nonjudicial punishment was vacated on 27 September 1996 (Attachment 3).

g[bga.[ Pouwen (_—)’ro'r. G"]Imzum




Copies of the documents to support this recommendation are attached and will be forwarded to
the separation authority. The commander exercising SPCM jurisdiction or a higher authority will
dectde whether you will be discharged or retained in the Air Force and, if you are discharged, how
your service will be characterized. If you are discharged, you will be ineligible for reenlistment in
the Air Force and any special pay, bonus, or education assistance funds may be subject to

recoupment.

3. You have the right to consult counsel. Military lega] counsel has been obtamed to assist you.

I have made an appmntment for you to consult iy , i
Counsel, S, _ . 4 5-’/ hours on / A ﬂfﬁ/ 1996. You

may consult civilian counsel at your own expense

4. You have the right to submit statements in your own behalf Any statements you want the
separation authority to consider must reach me by 2/ pez— 1996 unless you request
and receive an extension for good cause shown. 1 will send them to the separation authority.

5. If'you fail to consult counsel or to submit statements in your own behalf, your failure will
constitute a waiver of your right to do so.

6. You have been scheduled for a rpedical examination. You must report to the 1st Medical
Group, Physical Exam Section at /Z -£27 hours on Vv B 1996 and an additional
exam will be scheduled if necessary.

7. Any personal information you furnish in rebuttal is covered by the Privacy Act of 1974. A
copy of AFI 36-3208 is available for your use in the unit orderly room.

8. Execute the attached acknowledgment and return it to me immediately.

Attachments:

1. Article 15, 17 May 96

2. UIF Entry, 29 May 96

3. Article 15 Vacation Action, 27 Sep 96
4. Additional supporting memoranda




