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CASE NUMBER

AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE | £n_5004-00016

GENERAL: The applicant appeals for upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to
exercise this right.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.
FINDINGS: Upgrade of discharge is denied.

The Board finds that neither the evidence of record nor that provided by the applicant substantiates an
inequity or impropriety that would justify a change of discharge.

Issue. Applicant was discharged for misconduct. The records indicate the applicant received an two Articles
15 and a vacation of suspended punishment. The offenses documented therein included treating his
supervisor with contempt, disobeying a lawful order, dereliction of duty, and a 4-day absence from his unit
without authority. Unfortunately, member’s discharge processing files and medical records were unavailable
to the Board for review due to being missing from the record. Because member’s discharge file was
unavailable to the Board for review, the Board was unable to conclusively ascertain if there was other
misconduct on member’s part that formed additional bases for the discharge. The Board also could not
determine if member consulted counsel or submitted statements on his own behalf at the time of the
discharge. When requested to provide any pertinent information he may have about the discharge file or his
record of service, applicant failed to respond. According to applicant, it was during his assignment at
Moody AFB, GA, that he began to accept his homosexuality, which in turn caused him some depression
because he felt he couldn’t continue to function within the constraints of the military. Although by his own
account, he received psychiatric care, he continued to suffer from depression and had more problems at
work. Unfortunately, the Board is not able to substantiate these contentions, and lacking documented
evidence from the applicant to the contrary, the Board relies on the presumption of regularity and finds the
discharge proper and without basis for an upgrade. The Board concluded applicant’s misconduct
documented in the Articles 15 alone was a significant departure from conduct expected of all military
members and the characterization of the discharge received by the applicant was appropriate on that basis.
No inequity or impropriety could be found in this discharge in the course of the records review.

If he can provide additional documented information to substantiate an issue, the applicant should consider
exercising his right to make a personal appearance before the Board. If he should choose to exercise this
right to a personal appearance hearing, the applicant should be prepared to provide the DRB with factual
evidence of the inequity and any exemplary post-service accomplishments as well as any contributions to the
community.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the Board further concludes that there exists no legal or equitable basis for
upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment:
Examiner's Brief

, _




FD2004-00016
DEPARTMENT OF THE AIR FORCE
.AIR FORCE DISCHARGE REVIEW BOARD
ANDREWS AFB, MD

(Former AMN) (HGH SRA)
MISSING MEDICAL RECORDS AND DISCHARGE
DOCUMENTS '

1. MATTER UNDER REVIEW: Appl rec’d a GEN Disch fr Moody AFB, GA on 22 Aug 02 Up
AFI 36-3208 (Misconduct). Appeals for Honorable Discharge.

2. BACKGROUND:

. a. DOB: 16 May 80. Enlmt Age: 17 10/12. Disch Age: 22 3/12. Educ: HS DIPL.
AFQT: N/A. A-74, E-45, G-42, M-20. PAFSC: 1C052 - Operations Resource
Management Journeyman., DAS: 31 Oct 01.

b. Prior 8v: (1) AFRes 24 Mar 98 - 21 Jul 98 (3 months 28 days) (Inactive) .

(2) Enlisted as AB 22 Jul 98 for 4 yrs. Svd: 3 yrs 0 months
23 days, all AMS. AMN - 22 JAN 99. AlC - 22 NOV 99. SRA - 22 JUL 01. EPRs:
5,5.

3. SERVICE UNDER REVIEW:
a. Reenlisted as SrA 15 Aug 01 for 6 yrs. Svd: 1 Yr 0 Mo 7 Das, all AMS.

b. Grade Status: Amn - 7 Aug 02 (Article 15, 7 Aug 02)
AlC - 5 Feb 02 (Vacation of Article 15, 15 May 02)

¢.  Time Lost: None.

d. Art 15's: (1) 7 Aug 02, Moody AFB, GA - Article 86. You, did, on or
about 22 Jul 02 and on or about 25 Jul 02, without
authority, absent yourself from your unit. Reduction to
Airman. (No appeal) (No mitigation)

(2) 15 May 02, Vacation, Moody AFB, GA - Article 92. You,
who knew of your duties, on or about 1 May 02, were
derelict in the performance of those duties in that you
negligently failed to have two pilots sign their AETC
Form 1138 prior to their flights, as it was your duty to
do. Reduction to AlC. (No appeal) (No mitigation)

(3) 5 Feb 02, Moody AFB, GA - Article 91. You, on or about
17 Jan 02, did treat with contempt SSgt )
a noncommissioned officer, then known by you to be a
noncommissioned officer, who was in the execution of her
office, by saying "No, No, No, you are not doing this to
me. I am leaving for the rest of the day. And oh, by
the way, don't expect to see me tomorrow," or words to
FD2004-0001e6
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‘that effect. You, having received a lawful order from
SSgt g s a noncommissioned officer, then
known by you to be a noncommissioned officer, to go to
your room, put your uniform on and come back to work, an
order which it was your duty to obey, did, on or about
17 Jan 02, willfully disobey the same. Suspended
reduction to AlC, and 15 days extra duty. (No appeal)
(No mitigation) '

e. Additional: Unknown.

f. CM: None.

g. Record of SV: 22 Mar 01 - 1 Sep 01 Randolph AFB 5 (CRO)
h. Awards & Decs: AFAM, AFTR, NDSM, AFLSAR.

i. Stmt of Sv: TMS: (4) Yrs (5) Mos (0) Das
TAMS: (4) Yrs- - (1) Mos (1) Das

4, BASIS ADVANCED FOR REVIEW: Appln (DD Fm 293) dtd 12 Jan 04.
{Change Digcharge to Honorable)

ISSUES ATTACHED TQ BRIEF.

ATCH

1. Applicant's Issues.
2. DD Form 214.

3. AF Form 100.

30MARO4/ia
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