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CASE NUMBER

AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE | ¢ny 5003-00422

GENERAL: The applicant appeals for upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to
exercise this right.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.
FINDINGS: Upgrade of Discharge is dented.

ISSUE: Applicant does not contest his discharge. He states that he made a huge mistake and would like to
get an upgrade so that he may enter into another branch of the military. The records indicated the applicant
received an Article 15 for wrongfully using marijuana. In addition, he received a Letier of Reprimand for
being late for duty and for financial irresponsibility. The DRB opined that through these administrative
actions, the applicant had ample opportunities to change his negative behavior. The Board concluded the
misconduct was a significant departure from conduct expected of all military members. The characterization
of the discharge received by the applicant was found to be appropriate.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the
procedural and substantive requirements of the discharge regulation and was within the discretion of the
discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the Board further concludes that there exists no legal or equitable basis for
upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment:
Examiner's Brief




FD2003-00422
DEPARTMENT OF THE AIR FORCE
ATIR FORCE DISCHARGE REVIEW BOARD
ANDREWS AFE, MD '

m (Former AB} (HGH AMN)
1. MATTER UNDER REVIEW: Appl rec’d a GEN Disch fr USAF 28 Aug 02 UP AFI 36~
3208, para 5.54 (Misconduct - Drug Abuse). Appeals for Honorable Disch.

2. BACKGROUND:

a. DOB: 11 Jul 82. Enlmt Age: 18 0/12. Disch Age: 20 1/12. Educ: HS DIPL.
AFQT: N/A. A-51, E-36, G-52, M-32. PAFSC: 3A031 - Information Management
Apprentice. DAS: 12 Jan 01.

b. Prior Sv: {1} AFRes 3 Aug 00 - 2B Aug 00 (26 Days} (Inactive).
3. SERVICE UNDER REVIEW:

a. Enld as AB 29 Aug 00 for 4 yrs. Svd: 2 ¥rs 0 Mo 0 Das, all AMS.

b. Grade Status: AB - 14 Mar 02 (Article 15, 14 Mar 02}
AMN - 28 Feb 01

c. Time Lost: None

d. Art 15's: (1) 14 Mar 02, Peterson AFB, CO - Article 112a. You did,
on divers occasions between on or about 13 Jul 01 and on
or about 30 Aug 01, wrongfully use marijuana, a Schedule
1 controlled substance. Reduction to AB, forfeiture of
$552.00 pay per month for two months, 30 days
restriction, and 30 days extra duty. (Appeal/Denied)
(No mitigation)

e. Additional: LOR, 1 Nov 01 - Late for duty and financial
irresponsibility.

£E. CM: HNone.
g. Record of SV: None.

{Discharged from Peterson AFB)
h. Awards & Decs: AFTR, NDSM, AFQUA.

i. 8Stmt of Sv: TMS: (2) Yrs (0) Mos {26) Das
TAMS: (2) Yrs (0) Mos (0) Das

4. BASIS ADVANCED FOR REVIEW: 2ppln (DD Fm 293) dtd 27 Aug 03.
(Change Discharge to Honorable)
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Issue 1: I served my country in the United States Air Force to the best of
my ability. I made a mistake and I'm punished by not being able to serve in the
USAF. I would simply request I'm upgraded to an honorable in hopes to serve my
country in ancther branch of service. I have been punished for a year plus. I
would simply like to serve my country after learning from my HUGE mistake.

ATCH
None.

29 Sep 03/cr
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MEMORANDUM FOR AB:
FROM: 21 CS/CC
SUBJECT: Notification Memorandum - Board Hearing

4, Recommendation: | am recommending your discharge from the United States Air
Force for Drug Abuse, (Use of marijuana on diverse occasions). The authority for my
recommendation is AFl 36-3208, Administrative Separation of Airmen, para 5.54, 10"
*~Mar 00. If my recommendation is approved, your service will be characterized as either
Honorable, Under Honorable Conditions (General), or an Under Other Than Honorable
Conditions (UOTHC). | am recommending that your service be characterized as

UOTHC.
' 2. Reasons for the Recommendatign: On diverse occasions, within the State of
Colorado, between on or about 13 1 and on or about 30 Aug 01, you wrongfully

. used marijuana. For this misconduct, you were given an Article 15, dated 14 Mar 02
with_the reduction to the grade of E-1 (Airman Basic), forfeiture of $552.00 pay per
rmonth for two months, restriction fo the limits of Peterson AFB, CO for 30 days, and 30
days extra duty. (Atch 1). : '

3. Additional Derogatory Data: -

a. -On or about 5 Apr 02, you were restricted to the limits of Peterson AFB as part the

Article 15 received on 14 Mar 02. Howevér, you were seen driving outside of Peterson

 AFB in violation of this punishment. You were not punished for this misconduct
because the punishment may have delayed this discharge action. '

b. On or about 18 and 19 Oct 01, you were late for duty after you were counseled
several times on prior occasions when the unit was unable to locate you. For this

misconduct, you received a Letter of Reprimand on 1 Nov 01.

4. Separation Authority: Copies of the documents to be forwarded to the separation
authority in support of this recommendation are atiached. The commander exercising
SPCM jurisdiction or higher authority will decide whether you wilt be discharged or
retained in the Air Force and if discharged, how your service will be characterized. it
you are discharged, you will be ineligible for reenlistment in the Air Force.”

5. Legal Rights: You have the right to:

a. Consuilt iegal counsel.
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b. Present your case to an adminisgrgtive discharge board.
c. Be presented by legal counsel at a board hearing. A ' -
d. Submit statements in your own behalf in addition to, or in lieu of, the board hearing.

e. Waive the above rights.

You must consult legal counsel before making a decision to waive any of your
rights. _ ' : : : '

6. Submission of Statements: Confer with your counsel and reply, in writing, within 7
workdays, specifying the rights you choose to exercise. The statement must be signed
in the presence of your counsel who will also sign it. If you waive your right to a hearing
before an administrative discharge board, you may submit written statements on your -

" own behalf. twill send the statements to the discharge authority with the case file to be

- considered with this recommendation. If you fail to respond, your failure will constitute a
waiver of the right to the board hearing. Further, if you request a board and fail to
appear without good cause, your failure to appear constitutes a waiver of your right to
be present at the hearing. Therefore, you must notify me by L)Q_L[Q(hours), =1 Jon 2002
(dated), specifying the rights you choose to exercise. '

7. Walver: If you fail to consuit counsel or to submit statements in your own béh’a[f,
your failure will constitute a waiver of your right to do so.

8. Medical Exam: You have been scheduled for a medical examination. You must
report to the Peterson Alr Force Base Clinic, at O%:10 hours pn 31 YAy’ 2002 for the
examination. | _ ’ '

9. Privacy Act: The Privacy Act of 1974 covers any personal information you furnish
in rebuttal. A copy of AFI 36-3208, is available for your use at the orderly room. '

10. Acknowledgement: Execute the attached acknowledgment and retum it to me
immediately. '

Attachments: ,
1. Article 15, dated 14 Mar 02, w/ Atchs
2. Letter of Evaluation, dated 4 Apr 02
. 3. Lefter of Reprimand, dated 1 Nov 01
4, Airman’s Receipt of Notification Memorandum




